CHARTER OF THE CITY OF SAN DIEGO

Section 70

1. Original Charter section approved by voters April 7, 1931

Section 70. POWER TO FIX SALARIES. The Council shall have the power to
fix the salaries of the City Manager, the City Clerk, the City Treasurer, the City Auditor
and Comptroller, and all other officers under its jurisdiction. All members of
Commissions shall serve without compensation except where otherwise provided by
State law or this Charter. Except as otherwise provided by law the City Manager and
other departmental heads outside of the departments under control of the City Manager
shall have power to recommend salaries and wages subject to the personnel
classification and the schedule of salaries fixed by the Civil Service Commission, of all
other officers and employees within the total amount contained in the Annual
Appropriation Ordinance for personal service in each of the several departments of the
City Government. All increases and decreases of salary or wages of officers and
employees shall be determined at the time of the preparation and adoption of the
budget, and no such increase or decrease shall be effective prior to the fiscal year for
which the budget is adopted.

2. Amendment voted 03-13-1951; effective 03-26-1951

Section 70. POWER TO FIX SALARIES. The Council shall have the power to fix
salaries of the City Manager, the City Clerk, the City Treasurer, the City Auditor and
Comptroller, and all other officers under its jurisdiction. All members of Commissions
shall serve without compensation except where otherwise provided by State law or this
Charter. Except as otherwise provided by law the City Manager and other departmental
heads outside of the departments under control of the City Manager shall have power to
recommend salaries and wages subject to the personnel classification and the schedule
of salaries fixed by the Civil Service Commission, of all other officers and employees
within the total amount contained in the Annual Appropriation Ordinance for personal
service in each of the several department of the City Government. All increases and
decreases of salary or wages of officers and employees shall be determined at the time
of the preparation and adoption of the budget, and no such increase or decrease shall
be effective prior to the fiscal year for which the budget is adopted; provided, however,
that if during any fiscal year, the Council should find and determine that because of a
significant change in living costs, the salaries and wages fixed for such fiscal year are
not comparable to the level of other salaries and wages of other public or private



employments for comparable services and as a result, the best interests of the City are
not being protected or are in jeopardy, said Legislative Body, upon recommendation of
the Manager or other department head, and if funds are available, may revise such
salary and wage schedules to the extent necessary to protect the City’s interests.

3. Amendment voted 11-08-1977; effective 01-20-1978

Section 70: Power to Fix Salaries

The Council shall have the power to fix salaries of the City Manager, the City Clerk, the
City Treasurer, the City Auditor and Comptroller, and all other officers under its
jurisdiction. All members of Commissions shall serve without compensation except
where otherwise provided by State law or this Charter. Except as otherwise provided by
law, the City Manager and other departmental heads outside of the departments under
control of the City Manager shall have power to recommend salaries and wages subject
to the personnel classification determined by the Civil Service Commission, of all other
officers and employees within the total amount contained in the Annual Appropriation
Ordinance for personal service in each of the several departments of the City
Government. All increases and decreases of salary or wages of officers and employees
shall be determined at the time of the preparation and adoption of the budget, and no
such increase or decrease shall be effective prior to the fiscal year for which the budget
is adopted; provided, however, that if during any fiscal year, the Council should find and
determine that because of a significant change in living costs, the salaries and wages
fixed for such fiscal year are not comparable to the level of other salaries and wages of
other public or private employments for comparable services and as a result, the best
interests of the City are not being protected or are in jeopardy, said Legislative Body,
upon recommendation of the Manager or other department head, and if funds are
available, may revise such salary and wage schedules to the extent necessary to
protect the City’s interests.

4. Amendment voted 06-07-2016; effective 07-18-2016

See current Charter.



